Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296—33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

HAMRICK, GAVIN J 02/09/2025
FIRST ACTION SECOND ACTION
5—A. Code 5-B. Nature of Action 6—A. Code 6—B. Nature of Action
590 CONYV TO PROVISIONAL APPT NTE
5-C. Code 5-D. Legal Authority 6—C. Code 6—D. Legal Authority
Y™ SCH C 213.33XX
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number
SPECIAL ASSISTANT

66894839 C25005

66899347 C25021

15. TO: Position Title and Number
SPECIAL ASSISTANT FOR POLICY AND STRAT

8. Pay Plan |9. Occ. Code [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
09 02 72,254.00 PA GS 0301 12 01 101,401.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
53,945.00 18,309.00 72,254.00 .00 75,706.00 25,695.00 101,401.00 .00

14. Name and Location of Position’s Organization

DL S00000000000000000 PP 04 2025

22. Name and Location of Position’s Organization

OFFICE OF THE SECRETARY

EMPLOYEE DATA

23. Veterans Preference

9 NOT APPLICABLE

24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 —None 3 — 10—Point/Disability 5= 10-Point/Other 0 —None 2 - Conditional
1 2 - 5-Point 4— 10-Point/Compensable 6~ 10-Point/Compensable/30% 0 1 —Permanent 3~ Indefinite YES| X | NO
27. FEGLI 28. Annuitant Indicator

29. Pay Rate Determinant
0 NOT APPLICABLE

30. Retirement Plan

KF

FERS (FRAE)

31. Service Comp. Date (Leave)
01/21/2025

32. Work Schedule

F

FULL TIME

Biweekly

33. Part—Time Hours Per

Pay Period

POSITION DATA

34. Position Occupied
1 - Competitive Service 3 — SES General
2 2 — Excepted Service 4—SES Career Reserved

35. FLSA Category
E - Exempt
E N — Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code
11-0010-001

WASHINGTON

39. Duty Station (City — County — State or Overseas Location)
DIST OF COLUMBIA DC

40. Agency Data

42.

43.

44.

45. Remarks
FOR FEHB AND FEGLI.

NONTEMP APPT BEFORE THIS APPT

APPT IS ON A PROVISIONAL BASIS.

EXPIRES.

YOU ARE ELIGIBLE FOR RETIREMENT COVERAGE &
IF YOUR PERFORMANCE IS SATISFACTORY,
LEGAL QUALIFICATIONS & OTHER APPLICABLE REQMTS,

& YOU MEET ALL
YOU MAY BE CONVERTED TO A

46. Employing Department or Agency
DEPARTMENT OF LABOR

47. Agency Code
DLAA

48. Personnel Office ID
1193

49. Approval Date
03/03/2025

50. Signature/Authentication and Title of Approving Official
ELECTRONICALLY SIGNED BY:

TANIA BURKLEY
PERSONNEL OFFICER

5—Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are

Not Usable After 6/30/93
NSN 7540—-01-333-6238

DOL-25-0572-A-000023



Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296—33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

HAMRICK, GAVIN J 01/21/2025
FIRST ACTION SECOND ACTION
5—A. Code 5-B. Nature of Action 6—A. Code 6—B. Nature of Action
170 EXC APPT
5-C. Code 5-D. Legal Authority 6—C. Code 6-D. Legal Authority
Y™ SCH C 213 3315
5-E. Code 5-F. Legal Authority 6—E. Code 6—F. Legal Authority

7. FROM: Position T

itle and Number

15. TO: Position Title and Number
SPECIAL ASSISTANT
66894839 C25005

8. Pay Plan |9. Occ. Code [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
GS 0301 09 02 72,254.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
.00 .00 53,945.00 18,309.00 72,254.00 .00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization

OFFICE OF THE SECRETARY

DL S00000000000000000 PP 01 2025

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 —None 3 — 10—Point/Disability 5= 10-Point/Other 0 —None 2 - Conditional
1 2— 5—Point 4 - 10-Point/Compensable 6 — 10—Point/Compensable/30% 3 1 - Permanent 3 — Indefinite YES | X NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0 NOT APPLICABLE
| 30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
KF |FERS (FRAE) 01/21/2025 F FULL TIME Pay Period
POSITION DATA

34. Position Occupied

EN

1 - Competitive Service

2 — Excepted Service

3 — SES General

4 — SES Career Reserved

35. FLSA Category

k|

E - Exempt

N — Nonexempt

36. Appropriation Code

37. Bargaining Unit Status
8888

38. Duty Station Cod
11-0010-001

e

WASHINGTON

39. Duty Station (City — County — State or Overseas Location)

DIST OF COLUMBIA DC

40. Agency Data

42.

43. 44.

45. Remarks

REGULAR TOUR OF DUTY ESTABLISHED;

LEAVE ACCRUAL.
SERVES AT THE PLEASURE OF THE SECRETARY.
THIS POSITION IS OUTSIDE THE BARGAINING UNIT.
APPOINTMENT AFFIDAVIT EXECUTED 01/21/2025

FROZEN SERVICE:
CREDITABLE MILITARY SERVICE:

00YRS. O

ELIGIBLE

0MOS.

00YRS. 00OMOS.

FOR ANNUAL AND SICK

PREVIOUS RETIREMENT COVERAGE: NEVER COVERED

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS,

FERS-RAE OR FERS-FRAE.

46. Employing Department or Agency
DEPARTMENT OF LABOR

50. Signature/Authentication and Title of Approving Official
ELECTRONICALLY SIGNED BY:

47. Agency Code
DLAA

48. Personnel Office ID
1193

49. Approval Date
01/20/2025

TANIA BURKLEY
PERSONNEL OFFICER

5—Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540—01-333—6238

DOL-25-0572-A-000024



Gavin Hamrick

Permanent Address

Education

2020-2023, Mount St. Mary’s University (Emmitsburg, Maryland)
¢ B.A. Philosophy, Politics & Economics, Minors in Data Science & Theology
o Graduated swmma cum lande (GPA: 3.96/4.0)

Professional Experience

e Legislative Correspondent, Office of U.S. Senator JD Vance, Washington, D.C., January 2024-
present
Editorial Intern, The Awmerican Conservative, Washington, D.C., May 2023-August 2023

e Research Assistant, Batya Ungar-Sargon for her book, Second Class: How the Elites Betrayed America’s
Working Men and Women, March 2023-August 2023

¢ Undergraduate Research Assistant, Dr. Joshua Hochschild, June 2022-August 2022

Past Leadership Roles

e Cofounder, Editor-in-Chief, of 2 Collegiate Network journal at Mount St. Mary’s University, May
2022-December 2024; Managing Editor, September 2021-May 2022.

e Opinion & Life Editor, of the official student newspaper of Mount St. Mary’s University, August
2021-December 2021; Staff Writer, August 2020-April 2021.

Academic Programs

e American Moment, “Fellowship for American Statecraft.” May 2023-August 2023

e Intercollegiate Studies Institute, “The National IS Honors Scholars Conference: God, Man, and
State: Liberalism, Individualism, and the Crisis of the Post-Christian Era.” Attendee after application,
July 2023-August 2023

Scholarships and Awards

e Intercollegiate Studies Institute Top 20 Under 30 Award, September 2024.

e Monsignor Hugh J. Philips Award, Mount St. Mary’s University, April 2021. Awarded to
members of the freshman class who have attained the highest-grade point average.

e Trustee Scholarship, Mount St. Mary’s University, November 2019. Awarded to applicant with
at least a 3.75 high school GPA and a demanding course selection.

Presentations

e “The Economic Alternative in the American Tradition,” SPARC Festival, Mount St. Mary’s
University, April 2023

e “Human Nature, Social Theory and 18% Century Ireland,” SPARC Festival, Mount St. Mary’s
University, April 2022

DOL-25-0572-A-000025



